
MORAY BADGE PLATINUM JUBILEE 
PROJECT LEADER 

Background: 

The Moray Badge was started by Kurt Hahn at Gordonstoun and Elgin Academy in 1937 and became the Duke of Edinburgh’s Award in 1956.
The Moray Badge Platinum Jubilee (MBPJ) will relaunch the badge as a one-year project, helping children and young people to recover from lockdowns by encouraging participation in outdoor activities to spark their interest and enjoyment, to stretch them and to widen their horizons.  Led by the Lieutenancies of Moray and Banff, the project also enjoys the support of Moray Council and Gordonstoun and plans to engage local schools, organizations, businesses and volunteers in the community who are committed to supporting mental and physical health recovery.  The MBPJ will celebrate both HM The Queen’s Platinum anniversary in 2022 and all that HRH The Duke of Edinburgh did to help young people.
All pupils in Moray Council schools will be encouraged to take on activities, sports, challenges, and expeditions to gain points.  It is anticipated that there will be three age groups (P1-4, P5-7, S1-6) and, within each, three levels of achievement.  It will be possible to earn points in school and out of school, and it is hoped to partner with many clubs and societies to offer opportunities.  The points would be earned in ways which appeal to children of varied interests (not just those who consider themselves sporty) and the aim, in the spirit of Hahn, would be challenging oneself rather than competing against others.  Accessibility for children with physical and other disabilities would be factored in.
The project will be launched on 10 June 2021, which would have been the 100th birthday of HRH The Duke of Edinburgh.  School participation is expected to begin in September and a celebration event will be held in June 2022 at which all the badges will be presented. 
The Chair of the MBPJ is Joanna Grant Peterkin DL. The patrons are the Lord Lieutenant of Moray, Seymour Monro and the Lord Lieutenant of Banff, Andrew Simpson.

The Moray Badge Project Leader reports to: The Chair of the MBPJ Committee
Job Purpose: To lead the delivery of the Moray Badge project, coordinating all stakeholder and partner engagement.

Key responsibilities of the role:
· Working with the Chair and the project Committee, ensure the successful delivery of the MBPJ.
· Working with the Chair and project Committee, raise funds to support the delivery of the MBPJ.
· Coordinate all project stakeholders, providing reports as required.
· Manage the project budget.
· Coordinate the delivery and update of an informative and dynamic MBPJ website and social media.
· Secure and facilitate the participation of schools which come under Moray Council.
· Working with partner PR teams, coordinate press coverage as appropriate.
· Ensure that all those involved in MBPJ have appropriate Child Protection  and Safety policies and procedures in place.
Terms and conditions:
A project fee for the year of £13,000 is offered.  This is expected to equate to an average of 2.5 days a week, although an increased concentration of days will be required at various times, such as set up and key milestones.  Some work during the school holidays will be required but flexible hours and days can be arranged to suit candidates with other work /caring responsibilities.
A monthly timesheet will be submitted to the Project Chair. There is a modest allowance for out of pocket expenses including travel within Moray.
The project leader is expected to be a self-employed contractor (Gordonstoun will be the contracting organization for the project).
The project is estimated to require c.100 days of work over the year, 
This is mainly a working-from-home post and, as a self-employed contractor, the successful candidate will be expected to have their own IT equipment.  A dedicated email address will be supplied.
To apply:
Please send a covering letter (maximum 750 words) plus a CV (maximum 2 pages, font size 11) to: info@moraybadge.org.uk  by Friday 4 June
Interviews will be held by MS Teams on Tuesday 8 June
Further information is available on https://moraybadge.org.uk 
If you have any queries, please contact info@moraybadge.org.uk



PERSON SPECIFICATION

	Attributes
	Essential
	Desirable
	Assessment Method

	Experience
	· Experience of project management 
	· Experience of working in a schools / sports / activity setting
	CV & covering letter
Interview

	Education and qualifications
	· Higher Maths and English at Grade C or above
	· A first degree
	CV & covering letter
Sight of qualifications at interview

	Skills and abilities
	· Excellent IT skills, including proficiency in all MS Office applications.
· Excellent communication and interpersonal skills.
· Ability to enthuse and motivate others
· A solution-finder
	· 
	CV & covering letter
References
Interview 


	Personal skills and qualities
	· Enthusiastic, diplomatic and calm under pressure.
· A positive and proactive attitude 
· Flexible, with a can-do attitude.
	
	Interview


	Child protection
	· Knowledge of child protection procedures 
	· Experience of working with children and young people
	References




The successful candidate will be expected to secure clearance through the PVG Disclosure scheme and present evidence of registration to the Project Chair.
